
1. 
After planting, it takes 
roughly 12 months for 
sugarcane to REACH 
MATURITY in tropical 
and subtropical areas

2. 
Sugarcane HARVESTING is usually done by 
machine, but it can also be done by hand. 
The harvested cane stalks are then taken to 
mills to be PROCESSED into raw sugar and 
renewable energy (ethanol and electricity) 

4. 
Then a series of rotating knives 
SHRED the cane to small pieces, 
and the stalks are MIXED with 
hot water to dissolve any 
remaining sugar

5. 
The stalks are CRUSHED between metal rollers, with 
hot water, to separate the fiber (bagasse) from the 
juice containing the sugar. The remaining bagasse is 
processed in a boiler to generate electricity and steam

6.  
After insoluble matter is removed, the CLARIFIED extracted juice 
will either be sent for ethanol production through fermentation 
and distillation, or CONCENTRATED, where about two-thirds of 
the water is removed

9. 
The damp sugar crystals are DRIED by heated air and the dry 
crystals are SIFTED into uniform sizes and placed into storage 
bins - ready to be further processed or sent to a refinery

8. 
The Massecuite is then removed from the pans, passed 
through a stirred tank, and placed into revolving machines 
called CENTRIFUGALS, to separate it into two products: 
raw sugar crystals and molasses

7. 
The concentrated juice is added to vacuum pans, where small 
grains of sugar are added to seed the growth of sugar CRYSTALS. 
More juice is added when this becomes saturated, and water is 
removed until the right size of crystals is reached. This dense 
MIXTURE of sugar and water is called Massecuite
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Louis Dreyfus Company (LDC) is one of the world’s largest cane sugar merchandizers and 
refiners, delivering raw sugar, white sugar and ethanol to key markets across the globe. 

Sugar is our business. We know its story back to front, and we can show you how it is turned 
from a grass, by harvesting the stalks, to the granules that are processed all over the world.

3. 
First the cane is WASHED to 
remove soil, rocks and stones

So the next time you add a spoonful of sugar to your morning 
coffee, you'll know a little more about the journey those tiny grains

went through to arrive in your kitchen!

To learn more about our sugar business, 
visit our website at www.LDC.com

We are 
“Committed to Zero”

Our 
Belief

All injuries and 
incidents are 
preventable 

at LDC.

Our 
Vision

To create a safe work 
environment wherever 
we operate around the 

world, ensuring that our 
people return home 
safely, and without 
injury, every day.

Our 
Commitment

To promote a culture 
that embraces SHE, 

and where each 
individual makes a 

personal commitment 
to ZERO occupational 

injuries, accidents 
and illnesses
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People are the most important 
success factor of our health and 

safety program

All employees are responsible 
for working safely and 

following the rules

All injuries and incidents 
can be prevented

Safety is a condition 
of employment 

Management is responsible 
for all safety programs

All operating risks 
can be controlled

All deficiencies must be 
corrected promptly

All employees should be adequately 
trained to work safely
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